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Self-Declaration on Gender Equality Plan

The Helmholtz Centre for Infection Research (HZI) has adopted a Gender Equality
Plan, valid from January 1, 2024, to December 31, 2027, which is reviewed, reported
and updated annually. The Gender Equality Plan is in accordance with the German
Federal Act on Gender Equality (Bundesgleichstellungsgesetz - BGleiG).

The primary objective of the Gender Equality Plan is to implement the provisions of the
BGleiG. It aims to promote gender equality, eliminate or prevent existing and future
gender-based discrimination, and enhance family friendliness and the balance
between family, caregiving responsibilities, and professional life.
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